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EQUAL OPPORTUNITIES AND SPECIAL EDUCATIONAL NEEDS AND 
DISABILITIES 

 
 

Pebbles Nursery works in accordance with all relevant legislation including; SEND Code of 
Practice 2014, SEN and Disability Act 2001, Disability and Discrimination Act 1995 part 3. 
Race Relations Act 1976, Sex Discrimination Act 1986, Children Act 1989. 
 
At Pebbles Nursery, we value and respect the different racial origins, religions, cultures and 
languages in a multi-racial society, so that each child is valued as an individual without racial 
or gender stereotyping. We work to ensure equal access to children and parents irrespective 
of race, gender, social group, religion, family background or disability and understand that 
this often means treating people differently. 
 
Pebbles Nursery aims to have regard for the SEND Code of Practice on the identification and 
assessment of Special/Additional Educational Needs and Disabilities. 
 
At Pebbles Nursery, we believe that all children should be given the opportunity to achieve 
their full potential. Each child is unique and educational provision should respond to the 
wide diversities in needs and ensure that children with special/additional educational needs 

or disabilities have access to high quality and appropriate provision. 
 

Special Educational Needs and Disabilities are defined as someone who has a significantly 
greater difference in learning than children of the same age or has a disability that hinders 

or prevents them from making use of the facilities generally provided for children of the 
same age. 

 
In order to accomplish this we will: 

 Follow closely the principles of the Code of Practice (2014) for the Identification and 
            Assessment of Special Educational Needs. 

 

 Ensure that any child with special/additional needs will have access alongside their 
peers, to a broad, balanced and relevant education, which includes the EYFS. 

 Seek parental permission at all stages 
 Endeavour to work in partnership with parents/carers and take account of their 

wishes, feelings and perspectives. 
 Make sure that parents/carers are as fully involved as possible with their child’s 

education and kept fully informed about how the nursery is seeking to meet their 
child’s needs. 

 Help parents/carers to access information, advice and support during the 
assessment and decision making processes about SEN provision. 

 Work in liaison with any relevant outside agencies including Therapists, Health 

Visitors, Psychologists, Social Workers, Specialist Teaching Service, Paediatricians and 

Portage Workers to meet the child’s needs. 
 The name of the Director of Inclusion within Pebbles Nursery is Mrs H Castle  
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We work closely with parents/carers to ensure that: 

 The Key Person draws upon their knowledge and experience of the child to plan 

provision for them. Parents/Carers know the identity of the Director of Inclusion. 
 We will endeavour to work in liaison with relevant professionals and agencies to 

meet the child’s specific needs. 
 Staff are trained with regards to Special Needs. 

 If a child within Pebbles Nursery has a Special Need, they will be offered the same 
range of activities as other children, but they will be adapted to meet the child’s 

specific needs and specialist equipment will be provided where possible. 
 All staff will be aware of each individual child’s needs to give consistency and 

continuity of care. 
 Personal information on children, families and staff will be kept locked securely 

away. 
 Our pro-active positive approach within the nursery ensures that positive images of 

disability/special needs is evident in our toys/equipment and experiences within the 
nursery. 

 
Planning Support for Children with SEND: 

 
We will endeavour to provide an all-inclusive environment by: 

 

 Ensuring that our planning for children contains activities that meet the needs of 
those children who have SEND/AEN, through a Personalised Plan if necessary. 

 Differentiating our activities so that they are achievable by all children and that all 
children experience success and gain confidence. 

 Monitoring how each child with SEND/AEN learns using our Key Person system. 

 

Dealing with Inappropriate Attitudes and Practices: 
 

Through staff induction and training we ensure that staff have the ability to recognise and 
deal with incidents of harassment on differences of race, gender, disability and language 
relating to children, parents and other staff. 
In dealing with any incidents of discrimination and offensive remarks staff will follow these 
guidelines: 
 

 Do not let it pass or walk away if behaviour is being demonstrated by another child. 
 
However, if the behaviour is being demonstrated by a member of staff or parent/carer, then 

you must inform the Nursery Manager who will take control of the situation. 
 

 Say at once that this behaviour is not allowed at Pebbles Nursery. 

 Explain why the behaviour was offensive 

 Point out untrue statements and give correct information 

 Let victims know that you care about their feelings and support them in standing up 

for themselves. 
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 Plan work/projects to help change behaviour and improve understanding. 

 
Transition Arrangements: 

 
We pass our progress reports, plans, observations and Personalised Plans onto the next 
setting or school that your child will attend. 
 
Failure to adhere to this policy may result in disciplinary action. 


